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Background

A Increasing demand for health services In
Europe

A Fewernursesin European hospitals (also in
Poland)

A Nurses constitute the largest professional
group employed In a hospital.



Background

A A shortage of nursesnay have a negative
Impact on the patient care offered by this unit.

A Nurses offer continuouscare haveknowledge
on healthcareconditions and circumstances.

ANUr seso opinions muaas ¢
to work at aparticular hospital.

A Have high levels of public trust in Poland
(CBOS, 2006).



Aim of the study

To assess factors
which influenced
nurse swillingness
to recommend ahospital

In Poland.



Methods

A Selfreport, anonymous, structured guestionnaire.

A Predictors of lack of willingness to recommend the
hospital as a place for carand as a place for work,
wereassessed with logistic regression model,
estimated with GEE procedure.

A Hospital ID and ward ID were used as cluster
variables



Settings

A 119surgical and medical wards in 30 acute
hospitals of different reference levels were
selectedas a representativegroup for Poland
accordingto the RN4CAST study protocol

A Study design: cosdsectional,correlational

A The study took place in 2009



Participants

N

A Registered nurses in Poland currently
working In the hospital setting.

A nN=1/723



Results

A Respondents represeied:

A 64,5% ofa total of 2,669nurses employed

IN all iIndex wards

A At least 55% (in most 62 to 73%) of the

nurses in a particular hospital or unit



Demographic description

A Mean age 40,3 years (SD 7,7)
A Mean work experience 18,4 years (SD 8,6)

A Education (bacheloib degree)d 22,3%



